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I call on all of us,  

one and all, to play our part.

 To be courageous, to be patient, 

and above all, to show compassion. 

Let us never despair. For we are a nation at 

one, and we will surely prevail.

President  
Cyril Ramaphosa.
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AmCham’s vision is to be the leading, 
authentic voice and advocate of American 
business in South Africa, creating sustainable 
socio-economic upliftment. 

MISSION
• To be “the” leading network for U.S. companies 

investing and operating in South Africa
• To embed AmCham as a trusted advisor of government 

and stakeholders
• To form a solid African AmCham business network 

for African growth

OUR OBJECTIVES
• We represent the collective interests of our members 

to our respective stakeholders.
• We promote and showcase the crucial role that 

American business has in contributing to South 
Africa’s economic and social prosperity. 

• We position AmCham as a public advocate to improve 
the competitiveness of South Africa as an investment 
opportunity, trading partner and tourism destination.

• We aim at promoting and co-ordinating sustained 
social corporate investment to uplift communities and 
engage with society.

• We aim to build an understanding of and enhance 
decision-making capabilities regarding key business 

issues through networking and special events.
• We promote economic stability and social justice 

through good, effective, accountable and transparent 
governance in organs of state and business.

• We identify critical business issues facing American 
businesses in South Africa and develop advocacy 
strategies that assist with these issues. 

AmCham’s  
Vision
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President’s  
Remarks
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6 2021 YEAR IN REVIEW

Dear AmCham colleagues and friends 

It seems like only a few weeks since our fantastic 
Thanksgiving Dinner. It was truly remarkable to meet so 
many members face to face and celebrate after a challenging 
year. But time flies, and we are already at the end of Q1.

Last year our Chamber went from strength to strength as 
we “United for Growth”.

Whilst the world reboots from the pandemic, we are 
reminded of the fragility of peace and what happens when 
it is broken. 

And as the SA economy splutters back into action, 
winners and losers are clearly articulated in the recent 
budget speech.

In AmCham, our job is to connect our members as we all 
navigate these stormy waters, as a network, as thought 
leaders and as a trusted partner to help our members 
succeed. 

Last year was another important step forward for 
our Chamber. We launched three initiatives to better 
support our members, which we aim to develop over 
the coming year. 

The first was to look at our brand and its positioning, 
relevance, and connection with our members and how we 

can be better. We re-imagined our digital presence with a 
new platform, which should be released soon. Connecting 
and sharing remains our key focus, and we want to make 
it easier, allow our members to replay and catch up on 
events and improve engagement.

The second was to develop our position as the trusted 
advisor on the ground in SA to U.S. business. Here we 
have partnered strongly with SA and U.S. government 
teams to support essential topics such as energy transition, 
vaccination, health, financing, and policy. We are working 
in lockstep with U.S. Chamber, U.S. Africa Business 
Centre and BUSA to name a few, to get better impact as 
highlighted in the recent engagements in Namibia.

Thirdly, we wanted to play a more significant part in the 
discussions on pan-African trade, connecting African 
AmChams and developing and broadening this network, 
where many of our members operate in multiple countries 
on the continent, and where we look for progress in freeing 
up pan-African trade for our members.

The year ahead will undoubtedly present new challenges, 
but you can count on the AmCham team for support. 
Thank you for being members, and thank you for your 
commitment and time in supporting our Chamber.



Letter from
U.S. Embassy

Chargè d`Affaires 
Todd P. Haskell
U.S. Embassy 
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CEO
Angela Russell
American Chamber  
of Commerce
in South AfricaNPC

South Africa is facing low levels of economic growth, 
amplified by Covid-19, which manifests as low levels of 
economic inclusion, high unemployment and inadequate 
fixed investment. Nevertheless, American firms operating 
in South Africa are unreservedly committed and conduct 
their businesses following ethical principles and social 
responsibility. 

AmCham would like to see the growth of a healthy U.S. 
private sector in South Africa, which plays its part in 
driving development and improving the livelihoods of all 
South Africans. 

At least 662 American companies are active in South 
Africa, directly employing over 220 000 people. However, 
the number of American firms has remained stagnant for 
the last five years, which is probably a reflection of the 
current state of the economy.

The U.S. is an essential international business partner for 
South Africa as it is its third-largest market for exports and 
third-largest source of imports. It is also the fourth most 
significant source of Foreign Direct Investment after the 
United Kingdom, the Netherlands and Belgium.

Our recent Business Barometer survey drew a picture 
of a group of resilient companies in a stressed business 
environment.

Covid-19 and the July riots in Kwazulu-Natal and Gauteng 
impacted business and business confidence, but American 
companies in South Africa accept the challenges of this 
investment climate. 

When we reviewed the challenges of doing business in 
South Africa, finding that reliable energy supply was at the 
top of the list was unsurprising. The cost of electricity was 
the fourth most challenging feature. Crime and economic 
growth followed in second and third place. As the Rand 
is one of the most volatile currencies in the emerging 
markets, exchange rate volatility is the fifth challenge of 
doing business in this country. Other issues were B-BBEE 
ownership, policy uncertainty, visa constraints and 
immigration, local governments and regulatory costs of 
compliance. 

Economic growth is essential for inclusive development, 
and different roles need to be played by businesses and 
the government. The role of business is to invest, run 
operations, generate returns for stakeholders and employ 
people. As part of this, responsible companies are involved 
in community and supplier development and ensure that 
they have a future pipeline of skills directly into the business 
and the surrounding economy. 

The role of government is to create an enabling environment 
within which investment can happen, and business is 
conducted. From a business perspective, it is primarily the 
government’s responsibility to ensure that the rule of law 
prevails, macro-economic stability is maintained, contracts 
are enforced, and the country is secured against internal 
and external threats.

Business and government are not discrete sectors. There 
are prominent areas where cooperation is required if 
outcomes close to optimal are to be achieved. Education, 
training and social policy are only the most obvious of these. 
In such areas, U.S. companies, alongside all businesses in 
South Africa, the government, and society, are bound 
to a common cause. AmCham believes that where U.S. 
companies can do well, that cause is advanced. 

Extracted from:
AmCham South Africa Business Barometer 
AmCham South Africa Policy Position Paper

CEO Report

Introducing JAMII, the new 
Africa-focused sustainability 

platform that houses our existing 
and new sustainability initiatives. 

Coca-Cola hopes to 
attract like-minded 
partners to help 
accelerate on-the-
ground impact of 
its initiatives.

JAMII will focus on three strategic pillars:
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Membership
Services
ABOUT AMCHAM
The American Chamber of Commerce in South Africa 
was founded in 1977 and operates autonomously. There 
are more than 105 AmChams globally operating in 100 
countries.

• Our Leadership Structure is aligned with the Companies 
Act of 2008 and good corporate governance as 
prescribed in King IV.

• Control of AmCham is vested in the Board of Directors, 
who meet every month.  The Board is elected at the 
AGM every second year.

• Operational issues are the responsibility of the Executive 
Committee, which meets monthly.  

• An Audit and Risk Committee ensures that risks and 
governance are met and meets quarterly.

OUR VALUE PROPOSITION
• An unyielding focus on Ethics and Governance. 
• Unmatched market access to other members at our 

networking functions, to stakeholders, government 
officials (including US government officials) and to other 
bi-national Chambers.

• Business Networking Opportunities utilising the  
platforms we provide through our networking events, 
workshops and Forums.

• Collective anonymity to protect individual companies 
when challenging issues are debated.

• Representation for Policy and Advocacy submissions 
to ensure optimal representation of our members we 
have joined Business Unity South Africa which is the 
apex business body in SA.

• Bi-National co-operation is ensured to create a 
favourable business environment in South Africa.

OUR SERVICES 
Advocacy:
• Advocacy on proposed legislation compiled by Forums 

through their working groups.

THE BENEFIT YOU RECEIVE FROM YOUR MEMBERSHIP IS ONLY 
BOUND BY YOUR CAPACITY TO ACT

NETWORKING EVENTS:
• A programme of breakfasts, lunches, and 

receptions to facilitate networking for our 
members.

• Training Workshops on topical business issues.
• Briefings for visiting senior company 

representatives and trade delegations.
• Intimate CEO Breakfasts with invited speakers. 
• A Black-Tie Thanksgiving event every November 

to give thanks for the gift of another year.

MEMBER BENEFITS:
*Special rates at our member  
  hotels and venues.

Integrity: Uncompromising
Respect: People and planet

Excellence: What we do, we do well 
Accountability: We are all accountable 

Governance: We are a role model for  
good governance

Inclusion: We include all in what we do

WE LIVE AND BREATHE  
OUR VALUES:

• A monthly Parliamentary Report compiled by our 
Parliamentary Correspondent who attends parliament. 

• A weekly report that summarises the global economic 
activity of the past week.  

Forums:
We offer 9 Forums that are the engine rooms of AmCham. 
The Forums provide an expert guest speaker on recent 
topical issues and are the vehicle for members to network, 
raise their problems, and compose submissions on legislation.
• Brandholder Anti-Counterfeiting – addresses 

active engagement in fighting counterfeit trade  
through collaboration with stakeholders such as 
Customs, the Hawks, CIPC, and municipalities.

• Digital – focuses on Industry 4.0, the new world 
of work, upskilling and digital competency, and 
commenting on critical legislation.

• Energy – participates in energy issues such as the 
role of coal, gas and renewables and engages with 
relevant players in the energy space for legislation and 
networking.

• Health and Wellness – focuses on health and 
wellness-related topics for discussion, including mental 
wellness, and engages on critical legislative issues, such 
as the NHI.

• People Management – addresses essential topical 
issues such as youth unemployment, critical skills and 
engagement with labour stakeholders.

• Policy & Government Relations – proactively 
responds to issues facing business and addresses policy 
proposals and processes. 

• Regional Trade – overviews current and African  
trade matters, logistics and customs issues. Provides 
trade news and updates and focuses on African regional 
trade agreements. 

• Tax – addresses tax-related issues and the sharing of 
best practices between multinationals. 
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Our 2021
Activities
NETWORKING 
We hosted the following hybrid events for our members:
• A Hybrid Business Breakfast with Ambassador Jessye  
 Lapenn, U.S. Ambassador to the African Union and  
 U.S. Permanent Representative to the United Nations  
 Economics Commission for Africa, on ‘The AfCFTA,  
 AU’s Vaccine Procurement Process and the African  
 Medicine Agency Treaty’;
• Our Annual Thanksgiving Celebration Hybrid Dinner  
 with Professor Bonang Mohale and Mango Groove.

WEBINARS
During lockdown, we hosted the following webinars for 
our members:
• ‘The COVID-19 Vaccine and the Role of Business’ with  
 Stavros Nicolaou, Head: Health Working Group at B4SA  
 | Martin Kingston, Chair: Steering Committee at B4SA; 
• ‘The Development Finance Corporation (DFC) and  
 its role in Africa’ with Diana Njuguna, Africa Investment  
 Advisor to the DFC; 
• ‘The State of the Nation Address 2021: An Analysis’ with  
 Dr Martyn Davies, Managing Director: Emerging Markets  
 & Africa at Deloitte; 
• ’Analysis of the 2021/22 Budget Speech’ with Jeff  
 Schultz, Chief Economist at BNP Paribas South Africa, in  
 partnership with the U.S. Mission to South Africa;
• ’Workforce Development as an Essential Component  
 for Supply Chain Resilience’ with Peter Bolstorff,  
 Executive Vice-President: Corporate Development at  
 the Association for Supply Chain Management (ASCM)  
 | Glenda Maitin: Programme Director: ASCM Global  
 Health Supply Chain Initiative; 
• ‘Whatever the business, industry or geography, a  
 collective understanding of resilience is now critical  
 – an Analysis of the FTI Consulting Business Barometer’  
 with Petrus Marais, Senior Managing Director & Head  
 of South Africa Practice at FTI Consulting | Caroline  
 Parker, Managing Director: Strategic Communications  
 Practice at FTI Consulting | Geoff Budge, Managing  
 Director & Head of Technology Practice, FTI Consulting; 
• Our 43rd Annual General Meeting on ‘How A Well- 
 Functioning National Prosecuting Authority Will  
 Contribute to a Stable Democracy’ with Advocate  

 Shamila Batohi, National Director of Public Prosecutions  
 at the NPA | Lawson Naidoo, Executive Secretary at  
 the Council for the Advancement of the South African  
 Constitution (CASAC). Our new Board of Directors  
 was also nominated; 
• ‘U.S.-African Trade and the Biden Administration’s Key  
 Priorities’ with Matt Murray, Deputy Assistant  
 Secretary for Trade Policy & Negotiations at the Bureau  
 of Economic and Business Affairs | Pamela Phan, Acting  
 Special Representative for Commercial and Business  
 Affairs at the Bureau of Economic and Business Affairs; 
• ‘ESG – What does it mean and why does it exist?’ with  
 Jayne Mammat, Partner at PwC;
• ‘South Africa’s Copyright Amendment Bill – will  
 enactment establish an enabling environment for  
 investment into SA’s creative industries, or result in  
 unintended trade barriers?’ with Stephen Hollis,  
 Partner at Adams & Adams | Phumla Mfeka, Director  
 at Mfeka Attorneys; 
• ‘Perseverance Sampling and Caching Robotic System:  
 The Mars Rover Landing’ with Dr Ashitey Trebi-Ollennu,  
 Principal Robotics Engineer at NASA; 
• ‘AmCham IP Business Summit’ with Tyler Crowe,  
 Manager of International Policy at the GIPC | Dr John  
 Purchase, CEO of the Agricultural Business Chamber | 
 Chola Makgamathe, Chairperson of the Copyright 
 Coalition of South Africa | Bada Pharasi, CEO at  
 Innovative Pharmaceutical Association of South  
 Africa (IPASA) | Thabo Mofokeng, President of the  
 Information Technology Association of South  
 Africa (ITA); 
• ‘Why Invest in the Western Cape?’ with Premier Alan  
 Winde, Premier of the Western Cape | Tim Harris, CEO  
 at Wesgro;
• ‘Exporting to Nigeria: What you need to know’ in  
 partnership with the South African-Nigerian  
 Business Council; 
• ‘The Changing Business Climate in Tanzania’ with  
 Ambassador Donald J. Wright, U.S. Ambassador to the  
 United Republic of Tanzania; 
• ‘A Business Presentation on the NHI & Parliamentary  
 Process’ with David Geral, Head of Banking & Financial  
 Services Regulatory at Bowmans; 

Collaboration

It’s where  
innovation  

begins

We are Dow, and we create 
innovative and sustainable 

materials science solutions to 
advance the world.

Every answer starts with asking 
the right questions. This is why 

our diverse, dedicated Dow team 
collaborates with customers and 

other stakeholders to find solutions 
to the world’s toughest challenges.

dow.com

®™Trademark of The Dow Chemical Company (‘Dow’) or an affiliated company of Dow.  
© 2022 The Dow Chemical Company. All rights reserved.  
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Power. It’s all around us. Turn on the lights. Step

onboard a train. Open your laptop. Drive to the store.

Take an elevator to work. Share a cup of coffee with a

friend. Nearly everything we do and experience is made

possible by power. And the companies we depend on

to keep our modern world moving depend on Eaton. To

help manage power and resources more safely, reliably

and efficiently each and every day. Because this is what

really matters. And we’re here to make sure it works.

To learn more go to: Eaton.com/whatmatters

We make what matters work.

*

We make what matters work.*

• ‘Unpacking the Competition Act’ with John Oxenham,  
 Founding Partner & Director at Primerio International |  
 Mike Currie, Director at Primerio International; 
• ‘Beyond conspiracies: understanding the root of the  
 riots’ with David Ansara, Chief Operating Officer at the  
 Centre for Risk Analysis (CRA) | Simpe Jonas, Analyst at  
 the CRA; 
• ‘Women Supporting Women’ in celebration of  
 Women’s Month with Gen. Riah Phiyega, CEO at Safer  
 South Africa | Professor Corné Davis, Associate  
 Professor: Department of Strategic Communication at  
 the University of Johannesburg | Mara Glennie, Founder  
 & Director at the TEARS Foundation; 
• Fireside Chat on ‘The State of South Africa & recent  
 developments’ with Moeletsi Mbeki, Political Analyst  
 & Deputy Chairperson of the South African Institute  
 of International Affairs (SAIIA), in partnership with the  
 U.S. Chamber of Commerce; 
• ‘A Peer-review on the State of South Africa: Our  
 need for structural, economic and political reform and  
 social stabilisation’ with Claude de Baissac, CEO at  
 Eunomix Group, in partnership with the U.S. Chamber  
 of Commerce.

KNOWLEDGE SHARING
We hosted the following knowledge-sharing events online:
• AmCham Talks Leadership web series with Dr Dominik  
 Reus, Managing Director at AGCO Corporation South  
 Africa, on ‘The State of Agriculture and Opportunities  
 in SA’; 
• AmCham Talks Leadership web series with Duane  
 Newman, co-Director at Cova Advisory & Associates,  
 on ‘Growing business in COVID and Sticking to  
 your lane’; 
• AmCham Talks Leadership web series with Lillian  
 Barnard, CEO at Microsoft South Africa & AmCham  
 Board Member, on ‘The Evolving Role of Leadership’

ADVOCACY
We sought our members’ views through our Forums and 
made submissions to the SA government on:
• Inputs to the Technical Tax Proposals in Annexure C of  
 the 2021 Budget Review; 
• The Competition Commission’s Online Intermediation  
 Platforms Market Inquiry Draft Terms of Reference,  
 2021; 
• The Amendment of the Regulations and Notices  
 regarding Extended Producer Responsibility (EPR) in the   
 Waste Sector in terms of the National Environmental  
 Management Waste Act; 
• Inputs to the Umdoni Draft Single Land Use Scheme,  
 2021; 
• Submission to the Draft Organised-Labour Law Reform  
 Proposals, 2021 (through BUSA); 

• The ICASA Draft Equipment Authorisation  
 Regulations, 2021; 
• The Draft Data and Cloud Policy, Electronic  
 Communications Act 2005 (Act No. 36 of 2005), 2021; 
• Inputs to the Draft Policy & Guidelines for the  
 Installation of Telecommunications Infrastructure of  
 Makana Municipality, 2021. 
 
GOVERNMENT AND STAKEHOLDER  
ENGAGEMENTS
We engaged with various South African government and 
African stakeholders: 
• Deputy Assistant Secretary for the Office of Middle  
 East and Africa U.S. and Foreign Commercial Office,  
 Camille Richardson for a roundtable discussion with the  
 AmCham Board of Directors; 
• The Department of Small Business Development  
 on collaboration efforts between AmCham and the  
 Department to grow SMMEs to boost the South  
 African economy; 
• The Department of Science & Innovation to identify  
 areas of collaboration; 
• The Department of Trade, Industry & Competition  
 Export Promotion to the Americas division to identify  
 areas of collaboration; 
• The World Bank and Tutwa Consulting to discuss  
 trade policy; 
• The Parliamentary Portfolio Committee on Health to  
 present the AmCham Submission on the NHI; 
• The Department of Telecommunications and Postal  
 Services on the South African Postal Services  
 Regulations;
• The Independent Communications Authority of South  
 Africa to present the AmCham Submission on the Draft  
 Equipment Authorisation Regulations;
• AmCham Kenya and the American Business Council in  
 Nigeria to discuss obstacles and areas of collaboration  
 and opportunity on counterfeiting issues and AfCFTA  
 Digital Trade. 

BOARD STRATEGY PLANNING
• The Board met in April to develop AmCham’s 2021/  
 22 Strategy.

IN THE MEDIA
• Interview with SABC News on the effects of rolling 
 blackouts across the country (November 2021)

FORUM WORKING GROUPS (COMPILING INPUTS 
TO TOPICAL ISSUES)

AfCFTA Committee:
• A cross-Forum Committee to collaborate on common  
 issues and solutions to the implementation of the  
 African Continental Free Trade Area
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Brandholder Anti-Counterfeiting (BAC):
• A Working Group to discuss the BAC Consumer  
 Awareness Campaign;
• A Committee to discuss various brand holder concerns  
 and areas for collaboration with SARS OR Tambo  
 International Airport representatives; 
• A Committee to discuss various brand holder concerns  
 and areas for collaboration with the Asset Forfeiture  
 Unit.  
Digital:
• A Working Group to discuss member inputs to the  
 ICASA Draft Equipment Authorisation Regulations.
Health & Wellness:
• A Working Group to discuss stakeholder inputs to  
 support the South African Health Products Regulatory  
 Authority (SAHPRA);
• A Working Group to discuss the Health & Wellness  
 Forum Position Paper;
• A Working Group to discuss collaboration with the  
 Corporate Council on Africa
Policy & Government Relations:
• A Working Group to discuss Intellectual Property  
 regarding the AmCham IP Summit.
 
AMCHAM FORUMS (HELD BI-MONTHLY)
The Forums are the “engine room” of AmCham. We 
hosted the following Forums with subject matter speakers. 
The presentations of the speakers, when available, are 
available in the log-in section of our website.
Digital
• ‘Digital Tax and its Implications: An overview from a  
 legal, commercial, economic & digital perspective’  
 joint online panel discussion with the Tax Forum  
 featuring Lauriaane Fourie, Finance Manager at PayU  
 Payment Solutions | Mark Freer, Regional Tax Leader  
 at Deloitte Tax & Legal | Lullu Krugel, Chief Economist  
 at PwC | Kevin Otero, Partner at Covington & Burling |  
 Atli Stannard, Senior Policy Advisor at Covington &  
 Burling Public Policy practice.
Energy
• ‘Recent Policy Developments and Opportunities in South  
 Africa’s green industries and energy sectors’ with  
 Annelize van der Merwe, Director: Green Economy in  
 the Inward Investment Attraction, Facilitation &  
 Aftercare branch, DTIC | Gerhard Fourie, Chief Director:  
 Green Industries, DTIC.
Health & Wellness
• ‘SA’s response to the COVID-19 pandemic, vaccine  
 rollout and inter-related considerations’ with Professor  
 Alex van den Heever, Chair: Social Security Systems  
 Administration and Management Studies at Wits  
 University; 
• ‘Are you getting the most out of your workplace EAP  
 in these very trying times?’ with Chris Stevens, Managing  
 Director at Life Assist; 

• ‘A focus on Mental Wellness’ with Cassey Chambers,  
 Operations Director at the South African Depression &  
 Anxiety Group (SADAG) | Marion Scher, Author,  
 Journalist, Media Consultant and Trainer; 
• ‘The Impact of the Local Unrest on the Health  
 & Wellness Industry – an ITG Perspective’ with Dr  
 Deepa Maharaj, Chairperson of the Industry Task  
 Group (ITG).
People Management
• ‘The Critical Skills List in South Africa’ with Lunga Mani,  
 Practice Leader at Fragomen Africa;  
• ‘Online Panel Discussion on Violence & Harassment in  
 the Workplace Code of Good Practice’ with Tanya  
 Mulligan, Partner at CHM Attorneys | Tom Hamilton,  
 CEO at the Kyalami School’s Group | Mara Glennie,  
 Founder & Director at TEARS Foundation.
Regional Trade 
• ‘An Update on the AfCFTA’ with Catherine Grant- 
 Makokera, Director at Tutwa Consulting.
Tax
• ‘A Tax Update for Multinationals operating in South  
 Africa’ with Robyn Berger, Tax Executive at Bowmans; 
• ‘OECD Updates: Pillar 1 & Pillar 2’ with Okkie  
 Kellerman, Director at GPJ Kellerman Consultants; 
• ‘Transfer Pricing in Africa’ with Marcus Stelloh, Director  
 & Head of Transfer Pricing at BDO South Africa; 
• ‘Digital Tax and its Implications: An overview from a legal,  
 commercial, economic & digital perspective’ joint online  
 panel discussion with the Digital Forum featuring  
 Lauriaane Fourie, Finance Manager at PayU Payment  
 Solutions | Mark Freer, Regional Tax Leader at Deloitte  
 Tax & Legal | Lullu Krugel, Chief Economist at PwC |  
 Kevin Otero, Partner at Covington & Burling | Atli  
 Stannard, Senior Policy Advisor at Covington & Burling  
 Public Policy practice; 
• ‘Exploring and understanding the Electronic Services  
 (“ESS”) Regulations in the South African context’ with  
 Matthew Besanko, Indirect Tax Partner at PwC | Rodney  
 Govender, Indirect Tax Associate Director at PwC.
Transformation 
• ‘A Trends Analysis of Ownership & Empowerment  
 Regulations in Africa’ with Lerato Thahane, Partner at  
 Bowmans | Ashleigh Hale, Partner at Bowmans; 
• ‘Implications of DTIC Practice Note for B-BBEE  
 Collective Ownership Schemes’ with Murray Chabant,  
 CEO at Signa Group.

Our website offers presentations, speeches, submissions 
to government and important information to subscribers. 
Contact us for your log-in password.
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Thanksgiving 
2021

Covid-19 not only robbed us of what we deemed normal, 
but also isolated us from loved ones, colleagues and most 
of the things we once enjoyed. On that note, Thanksgiving 
could not have come at a better time, where the year 
finally came to an end and we experienced excitement 
to finally gather with colleagues and celebrate another 
year of milestones reached, challenges faced and most 
importantly, to be thankful and show gratitude for what 
we still have and can achieve in the coming years.

This year’s annual Thanksgiving Dinner was hosted 
virtually and in person at the Hilton Hotel in Sandton. 
We were privileged to be joined by our guests of honour, 
board members and industry leaders. 

Hosted by the Master of Ceremonies, AmCham CEO 
Angela Russell, the ceremony opened with Mango Groove 
performing the South African and U.S. National Anthems, 
followed by a recording of AmCham members sharing 
their sentiments of what they are most grateful for. With 

a lot happening throughout 2021, AmCham made sure 
activities aligned with the goals set for the year.

Our President Lee Dawes graced the screens to recap on 
the Chambers’ activities, events and also recognised and 
commended each and everyone who contributed towards 
AmCham’s success. As a way forward after another 
successful year, our President mentioned the strategic 
plan summarised as the 3 Pillars; Pillar 1 (Networking) 
headed by AmCham Co-Vice President Robyn de 
Villiers, Pillar 2 (Trusted Advisor) led by AmCham Co-
Vice President, Philippine Mtikitiki and Pillar 3 (Business 
Network in Africa) headed by Amcham Board Member, 
Seydou Kane.

Our keynote speaker was the inspirational and highly 
respected Professor Bonang Mohale, who wears many 
hats, from being the President of Business Unity South 
Africa, and Chancellor of the University of the Free State, 
Professor of Practice in the Johannesburg Business School 

College of Business and Economics to being a bestselling 
author, to mention a few. Prof Mohale emphasised the 
importance of being vaccinated and noted that it is one’s 
own responsibility to take care of their own health, as 
we are all not immune to the devastating implications 
of Covid-19. He went on to shed light on youth 
unemployment, which tends to be an ongoing issue in 
South Africa, as well as the delay of the vaccine rollout 
and the immense impact it had, not only on businesses 
and the economy, but on the casualties in the country. He 
shared a few words on reconciliation and left us to ponder 
on this statement that “those that don’t learn from the 
past will repeat its mistakes”  - words that should lead to 
constructive efforts, and not destructive means.

The programme led to the tribute of AmCham’s Past 
President Emeritus and Honourary Life Member, Roger 
Crawford, whose undeniable contributions to the 
Chamber have been impeccable, leading to the transition 
and legacy we witness today.

In a virtual clip, our Chargé d’Affaires, Todd Haskell, 
highlighted the importance of Thanksgiving and what 
makes the holiday a universal tradition in the U.S. 

Without any further ado, it was time to carve the 
ceremonial turkey, which was performed by Professor 
Bonang Mohale, Chargé d’Affaires Todd Haskell, Lee 
Dawes and Angela Russell.

The evening continued with laughter, chatters, and 
clinking glasses, as a visual and audible note from our 
sponsors played in the background. The night would not 
have been the same without acknowledging the AmCham 
team, who worked tirelessly behind the scenes to create 
this memorable event. The evening wound down to a 
close with four lucky winners walking away with amazing 
sponsored prizes from a lucky draw, and sore feet all 
around from burning up the dance floor to the classic 
sounds of Mango Groove hits.

A special thank you to all our members for their continued 
support. The journey would not be the same if it weren’t 
for you. A warm welcome to our new members, who 
have trusted us enough to embark on this new journey in 
partnership with the Chamber. May this year bring added 
value, opportunities and a fruitful venture as we toast 2022.
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2U, Inc 
3M South Africa (Pty) Ltd

A
Abbott Rapid Diagnostics (Pty) Ltd
AbbVie (Pty) Ltd
ABSA
Accelerated Value Generation AVG 
Ltd
Adams & Adams
Adidas
AGCO South Africa (Pty) Ltd
AIG South Africa Limited
Air Products
Alistair Group South Africa (Pty) Ltd
Amazon Development Centre SA 
(Pty) Ltd
Amgen South Africa (Pty) Ltd
Amway South Africa (Pty) Ltd
AON South Africa
Apple Computer (Pty) Ltd
Astec Industries Africa Middle East 
(Pty) Ltd
AT&T
ATC South Africa
Atlas Tower (Pty) Ltd
Authentix SA 
Avery Dennison SA
Avon Justine (Pty) Ltd

B
Baker Hughes Energy SA
BDO Tax Services
Beckman Coulter SA
Becton Dickinson
Black & Veatch International South 
Africa
BNP Paribas
Boeing Company, The
Boston Scientific SA
Bowmans
Bright Kid Foundation  

C
Cargill South Africa
Caterpillar Southern Africa (Pty) Ltd
Centurion Law Group
Cisco Systems SA
Citi
Clarity Global Strategic 
Communication
Coca-Cola South Africa
Colgate Palmolive
Conscious Companies (Pty) Ltd
Control Risks SA (Pty) Ltd
Cova Advisory & Associates (Pty) 
Ltd
Corteva Agriscience T/A Pioneer 
Hi-Bred RSA (Pty) Ltd
Covington & Burling (Pty) Ltd
Cummins Africa Middle East Africa 
(Pty) Ltd

D
DB Thermal
Dell Technologies, South Africa
Deloitte
Delta Air Lines 
Development Alternatives Initiative 
(Pty) Ltd
Donaldson Filtration
Dow Southern Africa (Pty) Ltd
Duke CE RSA
DuPont De Nemours International

E
Eaton Electric (South Africa)
Ecolab (Pty) Ltd
Eli Lilly SA
Embassy Direct
ENSafrica
Enterprise Ireland
Eruditio Skills Development
Estee Lauder Companies
Evapco South Africa (Pty) Ltd

Exclusively Africa Inc.
Expeditors International

F
Fall Creek Farm & Nursery South 
Africa (Pty) Ltd
FedEx Express South Africa (Pty) Ltd
FirstPathway Partners 
Fluor South Africa (Pty) Ltd
Ford Motor Company of Southern 
Africa
Fragomen Africa (Pty) Ltd
Franklin Electric SA
FTI Consulting SA (Pty) Ltd

G
G4S
GE South Africa
Gilead Sciences South Africa (Pty) 
Ltd
Goodyear South Africa (Pty) Ltd
Google
Gorman-Rupp Africa (Pty) Ltd
Greif South Africa (Pty) Ltd

H
Harvard Business School Africa 
Research Center 
Health Products Association 
Heidrick & Struggles
Herbalife Nutrition
HPE (Hewlett-Packard Enterprises)
HPI (Hewlett-Packard Inc.)
Hilton Sandton
Honeywell Automation & Control 
Solutions

Member
Companies

discover more

ENSafrica has the resources, 
skills and expertise to deal 
with high-value and high-risk 
matters of a specialist nature
Chambers Global Guide 2022

ENSafrica general 2022.indd   2ENSafrica general 2022.indd   2 2022-02-24   03:16:07 PM2022-02-24   03:16:07 PM
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I
IBM South Africa
IBN Immigration Solutions
Ilex South Africa (Pty) Ltd
Intel South Africa Corporation  
(Pty) Ltd
Intelsat Africa (Pty) Ltd
Intersystems South Africa
Intertek

J
Janssen Pharmaceutica (Pty) Ltd
John Deere
Johnson & Johnson Medical
JP Morgan Chase Bank
Judin Combrinck Inc

K
Kellogg Company of SA
KFC (Pty) Ltd
Khewija Engineering & Construction 
(Pty) Ltd
Khulisa Management Services
Kimberly Clark of SA
Korn Ferry

L
Letsema Consulting and Advisory 
(Pty) Ltd
Levi Strauss 
Lubrizol South Africa

M
Marsh South Africa
Mars Consumer Products (Pty) Ltd
Maruti Global
Massmart Holdings Ltd
Mastercard
McCann Worldgroup SA (Pty) Ltd
McDonalds South Africa
Medtronic Africa (Pty) Ltd
Merrill Lynch SA (Pty) Ltd T/as BofA 
Securities
Messina Incorporated Attorneys
Micro Focus TAG
Microsoft SA
Modena Design Centres (Pty) Ltd
Mondelëz South Africa
Motorola Solutions South Africa 
(Pty) Ltd
MSD

N
NBA South Africa Basketball  
(Pty) Ltd
Nedscaper
Netflix International BV 
Nike Africa
NMVE Capital (Pty) Ltd
Nortons Inc.
NSA Global

O
Oracle Corporation SA
Organon South Africa (Pty) Ltd

P
Pepsico International
Pfizer South Africa
Phillip Morris South Africa
PMB Health and Safety Services 
PQ Silicas South Africa (Pty) Ltd
Premier Verification (Pty) Ltd
PriceWaterhouseCoopers (PWC)
Primestars (Pty) Ltd
Pristine Seafoods (Pty) Ltd / div. of 
Afritex Ventures Ltd  
Procter & Gamble SA
Progress Rail – A Caterpillar 
Company

Q
Qualcomm International
Quiver Tree Capital

R
Radisson Blu Hotel Sandton
RMB Rand Merchant Bank 
Revlon South Africa (Pty) Ltd
Rockwell Automation (Pty) Ltd 
Rothschild and Co South Africa  
(Pty) Ltd

S
SAP South Africa (Pty) Ltd
SAS Institute
Sasol Limited
Saxon Hotel
SC Johnson & Son of SA
Second Stage Capital Partners
Sherwin-Williams (the Valspar SA 
Corporation) 
Sibanye-Stillwater
Signa Advisors (Pty) Ltd
Skye Distribution

Spoor & Fisher
Standard Chartered Bank
S&P Global
SustainAbility Solutions Africa

T
Teleflex Medical (Pty) Ltd
Tennant Life Benefits
The Boston Consulting Group RSA 
(Pty) Ltd
The Daily Maverick
The Economist
The Endangered Wildlife Trust
The HR and IR Consultancy  
(Pty) Ltd
The Sandton Sun Hotel
The Three C`s 
Timken SA
Transcend Capital
TransUnion Africa (Pty) Ltd 
Trax Sports, LLC
Twitter 

U
Uber Technologies
UL Southern Africa (Pty) Ltd 
Unilever
United Airlines 
UPS SCS South Africa

V
Valley Irrigation of Southern Africa
Varian Medical Systems Africa  
(Pty) Ltd
Viacom International Media 
Networks (Pty) Ltd t/a  ViacomCBS 
Networks Africa
VISA Sub-Saharan Africa (Pty) Ltd

W
Walt Disney Company (Africa), The
Worley

X
Xixia Pharmaceuticals (T/A Mylan)
Xpatweb (Pty) Ltd

Z
Ziyanda Energy
Zurcom International (Pty) Ltd

 

Can business sustain 
itself without being 
environmentally sustainable?
We assist organisations unlock government support 
helping them achieve sustainable transformation goals.

Reframe your future | ey.com/reframeyourfuture
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Board
Members 2021

Co-Vice President
Robyn de Villiers

Advisory Board  
Member

Co Vice-President
Phillipine Mtikitiki

Vice President,  
Coca-Cola SA Franchise  

Coca-Cola Africa

Michael Katz
Chairman 
ENSafrica 

Peter Mehlape
Managing Director
Medtronic Africa 

Denver Dreyer
President – Sub-Saharan Africa 

Honeywell Automation and 
Control Solutions SA (Pty) Ltd

Kuseni Dlamini
Chairman

Massmart Holdings

Lillian Barnard
CEO

Microsoft South Africa  
(Pty) Ltd

President
Lee Dawes

CEO, GE Steam  |  Power SSA 
General Electric

CEO
Angela Russell

American Chamber of 
Commerce in South  

AfricaNPC

Riaan Heyl
VP / GM SA Food & Beverages 

PepsiCo Limited

BOARD MEMBERS

Shirley Machaba
CEO – South Africa | Regional Senior 

Partner – Southern Africa 
PricewaterhouseCoopers 

Agraj Sharma
Vice President and General 
Manager P&G South Africa

Procter & Gamble

Jan van der Putten
Vice President Operations – 

Africa & Indian Ocean 
Hilton Worldwide

Cicelia Van Rooi
Managing Director 

Dow Southern Africa  
(Pty) Ltd

Peter Taylor
Chief Executive Officer 

Citibank N.A., South Africa
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Michael Judin
Chairman: Advisory Board 
Honourary Life Member

Paul Horsfall
Honourary Life  

Member

Tim Wood
Honourary Life  

Member

ADVISORY BOARD

A world where healthcare workers are better 
equipped to treat patients. Where energy is more 
sustainable and can power more lives. And where 

faraway places feel closer with flight that’s more 
fuel-efficient. Because seeing a smarter, healthier, 

cleaner world isn’t something that’s far in the future.
It’s the world we’re building now.

People who 
see challenges 

differently, see the 
world differently. 

EX-OFFICIO MEMBERS

Seydou Kane
Managing Director:  

Eaton Africa 
Eaton Electric SA

RESIGNED

Vikas Khandelwal
CEO

BNP Paribas

Viliam ‘Vilo’ Trska 
Senior Vice President and General 
Manager P&G Sub-Saharan Africa 

Procter & Gamble 

Niral Patel
Managing Director 

Oracle Corporation South 
Africa (Pty) Ltd 

Shawn Flatt
Minister Counselor for 

 Economic Affairs  
U.S. Embassy, Pretoria

Cynthia A. Griffin
Minister Counselor for Commercial Affairs | Regional 

Senior CommercialOfficer Sub-Saharan Africa
U.S. Department of State

John F. Stevenson 
VP / GM SA Food & Beverages 

PepsiCo Limited

Nyimpini Mabunda
Chairman 

 U.S. - South Africa Business Center 
General Electric Southern Africa
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HERBALIFE.CO.ZA

SUIT YOUR PERSONAL GOALS!
VERSATILE TO 
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Members Out 
and About in 
Pictures

Pamela Ward, Ambassador Lapenn, Angela Russell and Vilo Trska. Ambassador Lapenn.

AmCham CEO Angela Russell, Bonang Mohale, Todd Haskell and Lee Dawes.
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Brandholder  
Anti-Counterfeiting Forum

Unfortunately, 2021 was another year under COVID-19 
restrictions that continued to perpetuate the challenges 
of 2020 and presented further challenges that had to be 
overcome. Despite this challenging backdrop, the BAC 
Forum managed to focus on the priority areas/focus point 
set out for 2021, which included: 

Engaging with Law Enforcement Agencies and other 
stakeholders

In-Market Enforcement:
With the continued support and collaboration from the 
various Law Enforcement Agencies, including the Police 
and Customs, we successfully managed to continue 
applying pressure to the counterfeiters operating within 
the Johannesburg Central Business District with almost 
weekly operations being conducted, resulting in the seizure 
of more than 1 million units of counterfeit goods. 

In l ight of the success experienced within the  
Johannesburg Central Business District through the 
collaborative approach, we propose focusing efforts on 
seeing how best to replicate and/or, at least, transpose the 
best case elements to various other areas such as Cape 
Town and Durban.

Asset Forfeiture and Governmental 
Engagement:
The BAC Forum again re-engaged with the National 
Prosecuting Authorities’ Asset Forfeiture Unit to reach 
an agreement regarding landlord liability and the seizure 
of certain buildings continually utilised for the sale and 
distribution of counterfeit goods. Whilst the engagements 
were relatively positive, the AFU could not provide a 
clear path forward due to the pending local and national 
elections. These engagements were left because we need 
to engage with the new Local Governments/Mayoral 

Committees, as they would need to be involved due to the 
forfeited building becoming their assets.  

In this regard, it is recommended that the BAC Forum 
focuses on engaging at a Mayoral level before re-engaging 
with the AFU. 

Customs Brand Identification Training
With the easing of the COVID-19 Regulations, we were 
able to re-engage with the Customs Training Academy 
with regards to the Customs Border Awareness Sessions, 
focused on upskilling Customs officers in their enforcement 
efforts in combatting the importation of counterfeit 
goods through our Ports. As a result of our efforts, ten 
sessions were hosted with Customs, which 62 Customs 
Enforcement Officials attended. The BAC forum is already 
busy finalising the session dates for 2022.

External Stakeholder Engagement
The Forum also had its first engagements with AmCham 
Kenya, as well as the American Business Council of 
Nigeria, during October 2021. The counterfeiting of 
pharmaceutical products was reported by both AmCham 
Kenya and the Business Council of Nigeria. It remains one 
of their most significant problem areas in the trade of 
counterfeit products. We are in the process of working on 
action items that transpired during the initial engagement 
and recommend that the Forum continues with these 
elements. 

Conclusion:
As the COVID-19 restrictions are slowly lifted, and we 
are looking forward to returning to “normal”, focusing on 
collaboration between stakeholders and Law Enforcement 
Agencies becoming even more vital. In addition, the need 
for public-private partnerships is becoming more critical to 
continue the successes experienced by the BAC forum in 
the past. 

I would also like to take this opportunity to thank the BAC 
Forum for their support and engagement during my tenure 
as Chairman and wish the new Chair and Vice-Chair all of 
the best in their efforts to continue to grow and improve 
the BAC efforts. 

Johann 
Guldenpfennig
Brand Protection 
Manager
Skye Distribution

Formore information contact us via Sandton_Reservations@hilton.com or
call +27 322 1888.

Situated in the Sandton Business District in the heart
of Johannesburg, Hilton Sandton features amenities for

both business and leisure travellers alike.

*Subject toAvailability. Terms&Conditions apply. HiltonSandton.com

SANDTON
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According to PwC research, 47% of CEOs are driving 
the digital agenda, which means it is becoming a business 
imperative and not only a technology or human capital 
imperative.  This meant that the Digital Forum needed to 
address the issues not only from a technology and people 
perspective but also to address the needs of the CEOs and 
the broader business context. 

Policy Contribution
 
Digital commerce allows customers to access global 
markets and source products worldwide, increasing 
competition and risks.  The Digital Forum identified 
that it needs to help create a safer operating environment 
for South African companies operating overseas and 
U.S. companies operating in South Africa.  In this regard, 
AmCham must assist U.S. companies to not only challenge 
new policies which South African government is proposing 
but also to challenge the existing landscape of policies 
and propose new ones to shape the future of the digital 
economy for South Africa.  
 
In 2021, the Digital Forum challenged and contributed 
to the following policies by coordinating feedback from 
members, taking legal counsel and specialists’ opinions 
to improve these policies for South Africa
a) Cybercrimes Bill and Cybersecurity Bill 
b) The Competition Commission’s Online  
 Intermediation Platforms Market Inquiry Draft  
 Terms Of Reference
c) ICASA’s Draft Equipment Authorisation regulations
d) Draft Data and Cloud Policy 

The Forum also identified the following policies which 
it believes need to be implemented to improve the 
digital landscape for South Africa 
a) POPIA
b) Digital Taxes
c) Competition Commission: Competition in the 
 Digital Economy
d) Dept. of Communications: Audiovisual Draft  
 White Paper 
e) Data & Cloud Policy
 
For example, on Digital Taxes, the forum proactively 
formulated a task team to form a point of view on 
the topic.  Members were invited along with specialist 
tax and legal experts from around the globe, who had 
implemented or advised on these policies, to have an 
open debate and formulate a point of view on the 
impact of these taxes and how members could prepare 
for such taxes.  

Digital Forum

Ricardo Rosa
Enterprise Commercial Director
Microsoft South Africa 

Skills upliftment

Talented individuals are one of the fastest ways to 
accelerate a digital transformation. However, to do this, 
companies need to train, hire and retain individuals 
within a great corporate culture. 

The best-performing companies break through 
entrenched organisational constructs to lift their skills 
and culture to create an environment to transform 
digitally. This required AmCham to focus on digital 
literacy in its broadest construct.  

In this regard, AmCham ran a campaign with its 
members to test their digital literacy levels and provided 
them with training and support across the four critical 
dimensions of digital literacy, namely:
a) behaviour 
b) mindset
c) relationships
d) skills

The areas covered in that assessment and education 
included: Artificial Intelligence (AI), Blockchain, Cool 
things to know, Cybersecurity, Design Thinking, Digital 
terms you should know, Drones, the Internet of Things 
(IoT), Robotics, Social Media, Video gaming and Virtual 
reality.  Several members performed these assessments 
and training to improve their digital literacy.

Skills Development 
 
AmCham also recognised that it has a social responsibility 
to equip the youth with critical skills to be successfully 
employed and provide them with entrepreneurial skills, 
to increase SMMEs in SA. To this aim, the Digital Forum 
set up a program to empower youth with the necessary 
digital skills to equip them for the 4IR era, and to 
advance socio-economic development. 

Overall, the initiative aligns with the government’s aims 
to eradicate poverty and inequality, striving towards 
the NDP 2030 goals.  This is aligned with large tech 
companies who are assisting with employment application 
processes, education processes or entrepreneurial 
capability building to the initiative driven by the issue 
of unemployment. The following facets are considered: 
• Career – job opportunities available. 
• Entrepreneurial – the companies selected to  
 participate offer tools/facilities that support young  
 entrepreneurs from a digital perspective.

Off the back of those insights, the Digital Forum set out to 
understand what digital disruption means in South Africa 
for AmCham members, and what adaption is needed for 
members to thrive.  

The result of that introspection was that we believe 
members need to embrace four key things:
1. Improve literacy and capability in the critical  
 transformational technologies – Education 
2. Identify opportunities for South African companies in  

 the USA and U.S . companies in South Africa –  
 Investment 
3. Create a safer and fairer operating environment within  
 South Africa for U.S. companies – Policy Contribution. 
4. Improved adaptability and cultural transformation to  
 adopt the technologies for South Africa - Skills  
 Upliftment

So, if Digital is top of the list for CEOs, the next question 
we need to answer is who is driving the digital agenda? 

“At first sight, the digital revolution poses an existential threat to established 
incumbents. But we believe they can thrive in the digital age – if they adapt.” 
World Economic Forum

Growth and technology top global CEOs’ priorities, according to Gartner. 
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Summary 
 
The Digital Forum has shifted the focus to not only comment 
and give input on policy, but to shape and engage members 
to see, understand and engage on future policy, thereby 
shaping the future of digital in South Africa.  In addition, by 
leveraging the U.S. Embassy and working with partners, the 
Digital Forum is opening up new markets and opportunities 
to and for South African companies abroad.  The success 
of the above initiatives is underpinned by competencies 
and skills needed by the members of the Chamber, and the 
upskilling and awareness programs go a long way to lift the 
water for all boats of skill across the Chamber. 

Often technological breakthroughs of the digital revolution 
are easy to spot – from the supercomputers in our pockets 
to the drones flying above our heads – but the social and 
economic impacts are harder to discern and need more 
focus. The focus on social upliftment of skills is the final 
touch of being a responsible chamber that takes and gives 
back to critical skills.  

• Digital Masterclass Session, including E-Learning &  
 Skills Transfer.
The virtual open day is an initiative to be a platform for 
university students to pursue a career path in the digital space. 
• The online platform will consist of a panel of 5 digital  
 companies (both members and non-members)  
 (Microsoft, 2U Inc, Intel, Cisco Systems and TechNexus). 
• Companies will highlight programs able to uplift,  
 develop and equip aspiring entrepreneurs. 
• The target market is undergrads and final year students  
 who hold degrees and/or diplomas from accredited  
 institutions and aspire to be in the digital workspace. 
• The aim is to have this as an annual event.
• All social media platforms will be targeted for publicity  
 (Twitter, Facebook and LinkedIn), as well as referrals,  
 university contacts, exposure at university open days as  
 well as physical and digital flyers. 
• The open-day Career Day aligns with AmCham and its  
 member goals of addressing the high unemployment  
 rate and the critical need for skills in SA, whilst still  
 being cost-effective. 
• The value propositions are to empower the youth of  
 SA, create entrepreneurial opportunities, enhance  
 skills, development and address the unemployment rate. 
• The value of the initiative provides a corporate  
 social responsibility to member companies. It highlights  
 the extended value of member companies. It provides  
 exposure and recognition through marketing of the  
 open day and gives back.

Opportunities 

The first focus on growing opportunities in the Digital Forum 
is working with the U.S. Embassy’s initiative of Encouraging 
Technological Entrepreneurship. This engagement aims to 
leverage the Embassy to reach out to partner organisations 
to discuss how they encourage the companies they 
work with in South Africa to go global and how the U.S. 
Government could assist them in growing their businesses. 

The second is leveraging the African Free Trade Agreement 
(AfCFTA) to identify the digital challenges the AfCFTA 
might encounter, such as policy, channel choice, restrictions 
and security. Cybersecurity regulations relating to breaches 
of data points by other countries in Africa and the legal 
and jurisdiction implications accompanying these issues 
could be unpacked, informing related education.  The aim 
is to create awareness and access to the African Free Trade 
area for companies. 
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The AmCham Energy Forum is a platform that provides 
members with the opportunity to network, furthering 
their business goals in the energy sector and related sectors. 

As identified at the Strategy Session, our three strategic 
priorities for 2021 were to (i) develop our position paper 
on Energy and Sustainability, and (ii) provide a space for 
Industry Stakeholder Engagements, as well as (iii) work 
with U.S. Agencies, including Power Africa, on their 
ongoing Initiatives in South Africa.  

The position paper on Energy and Sustainability 
– the draft paper is a work in progress and will be 
circulated amongst the members for input and adoption. 
The following are key considerations and will, to an extent, 
influence the outcome of the paper regarding (i) the impact 
of climate change and how we power our economies, (ii) 
the commitments made at COP26, and (iii) South Africa’s 
journey towards decarbonising our economy.

Industry Stakeholder Engagements – the Energy 
Forum has a strong history of interaction with government 
and advocacy within the energy policy sector. The Forum 
held several industry engagements with the:

1. Department of Trade, Industry, and Competition  
 (“DTIC”) – on recent policy developments and  
 opportunities in South Africa’s green industries and the  
 energy sector; 

2. National Energy Regulator of South Africa (“NERSA”)  
 – on the new licensing exemptions and registration  
 requirements for energy Project(s) of 100MW and  
 below. This is an important development for the South  
 African energy sector as it will accelerate the  
 deployment of energy projects as envisioned in the  
 current Integrated Resource Plan (“IRP”); and

3. Eskom Holdings SOC Ltd (“Eskom”) – the Forum  
 receives regular updates from Eskom regarding  
 developments at the utility, including the ongoing  
 restructuring (unbundling process) and establishment  
 of the Independent System Operator. We value this  
 contribution as Eskom is at the centre of our work; 

In addition to the industry engagements above, the Forum 
participates in the BUSA Energy Subcommittee. 

Collaboration with U.S. Agencies – the Forum 
has regular updates with various U.S. Agencies, including 
USTDA and Power Africa, concerning their ongoing 
initiatives in South Africa. 

A special thanks is due to Vuvu Mahanyele, the Regional 
Director: Gas Power at General Electric South Africa, for 
her role as the Vice-Chairperson of the Energy Forum and 
for representing the Forum at BUSA. While Vuvu will be 
handing over the reins to a new Vice-Chairperson, we look 
forward to her continued participation and contributions 
at the Forum. Of course, the Forum’s members, our U.S. 
agency partners, and the AmCham office team need to 
be acknowledged and most sincerely appreciated by all for 
making this engagement possible and meaningful.

Energy Forum
Sibongile Mdluli
Managing Director 
Ziyanda Energy 
(Pty) Ltd.

REVOLUTIONIZING  
MINING THROUGH  
DIGITAL 
TRANSFORMATION
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Given our achievements in 2020, certain critical objectives 
for the Health & Wellness Forum were continued into 
2021. The three key areas of focus were: National 
Health Insurance (NHI) – commentary by AmCham 
within Business Unity South Africa (BUSA) and at the 
Parliamentary Portfolio Committee for Health hearings 
which took place in early Q3 last year, became a key focus 
of ours. For example, the solid, quality written submission 
by AmCham on the National Health Insurance Bill in 2019 
culminated in AmCham being invited to orally present to 
the Parliamentary Portfolio Committee for Health on NHI 
in July last year. A massive thank you is extended to the 
internal working group, which was put toether at very 
short notice, to get the job done (and not just done, but 
done well!). Given the excellent written submission, we 
were provided with a pivotal opportunity to input into the 
BUSA process, and BUSA utilised more than 90% of the 
AmCham submission. You see, quality work and substantial 
effort provide the opportunity, and the opportunity opens 
doors for leverage which then becomes a direct benefit to 
our member companies. In so doing, it builds stakeholder 
confidence, credibility and ultimately, trust. Secondly, 
seeking opportunities to engage with the Department of 
Trade, Industry and Competition on the Health Master 
Plan remained important, as AmCham deserves a ‘seat at 
the Department of Trade, Industry and Competition table’. 
Through the efforts of the Health & Wellness Forum, this 
objective will also be realised.  Thirdly, to find meaningful 
and impactful ways in which industry could support our 
Health Regulator, South African Health Products 
Regulatory Authority (SAHPRA), this third objective 
remains a work in progress as we engage other industry 
players, academia and the Department of Science & 
Innovation on the best vehicle to achieve this. Therefore, 
this work will continue into 2022.

Another critical aspect as Chair was to ensure that we 
provided quality engagements at all of our meetings and 
truly encouraged members to contribute to the success 
of this Forum. To this end, we hosted on average no less 
than 14-15 member companies per Forum meeting and  
on occasion eclipsed 25-27 member companies at meetings 

which were held virtually over the past year. Several 
speakers were invited to attend our sessions, with one 
stand-out session being the ‘SADAG session on Mental 
Health and Wellness’, which took place in June. The fact 
that we continue to live in a COVID-19 world made this 
session all the more important. Two other such examples 
are when we successfully hosted a speaker in April on 
‘Are you getting the most of your EAP?’ and we hosted a 
relevant speaker on the ‘Impact of the Unrest on Health 
and Wellness Companies – An ITG Perspective’ which 
took place in August, one month after the local unrest in 
the country. As Chair, I strove to add relevant and much-
needed value to our member companies within the Health 
& Wellness space.

By way of example, in Q2, AmCham, led by its Board, 
embarked on a series of strategic sessions to cement its 
focus and value to its members for the coming period. 
Ours, as the Health & Wellness Forum, was to remain alive 
to this over-arching strategic intent when shaping our focus 
and priorities for the past year. Through the work of the 
Health & Wellness Forum, we had deliberately interwoven 
this need into all of our efforts. Consequently, as Chair, 
I was assigned to Pillar no. 2, which is ‘Being a trusted 
advisor to key stakeholders, U.S. and SA governments, as 
well as our members.’ This work will continue in 2022 with 
the Board’s support. 

The Africa Continental Free Trade Agreement is no 
longer merely a set of aspirations on paper. Still, the actual 
implementation is underway in South Africa and across the 
African continent to make this a reality. The only way we 
will leverage this opportunity is if we organise it internally. 
Therefore, in Q3 this year, AmCham launched a cross-
cutting Forum for AFCFTA to solidify our opportunities as 
AmCham in this regard.

I look forward to what is possible for Health & Wellness 
member companies in this space. This is an exciting time and 
a noble, long-awaited realisation for the African continent. 

The emergence of the coronavirus and its devastating 
effects on the global economy and its people required that 
in South Africa, Government and the private sector set 
aside their challenges and work in synchronicity to protect 
both its people and economy. To this end, and through 
AmCham’s commitment at BUSA level, we became a vital 
part of the response in support of the Government’s 
vaccination rollout programme over almost 24 months. 
Through BUSA, we remain committed to being a part 
of the national solution, with a solid focus on ensuring 
that the Economic Recovery Plan takes hold, so that our 
economy can start to pick up again.  It is, therefore, in all of 

Health & Wellness Forum

Leigh Gunkel-Keuler
Director, Government 
Affairs: Africa - 
Herbalife Nutrition

our interests to aspire towards achieving this critical goal.  
Further, the work I undertook at BUSA level on behalf of 
AmCham (representative at SocPol and the Health Working 
Group) was appreciated by both BUSA and AmCham. This 
work remains critical, as it affords AmCham access to key 
strategic processes and initiatives at the BUSA level, which 
adds value to our member companies.

The Health and Wellness position paper became a key 
focus in Q4 last year, with a small working group established 
before the end of the year to take this process forward. 
I do not doubt that this position paper will be finalised 
throughout 2022.

As I bow out as Chair of this Forum, I look forward 
to advancing key strategic objectives being realised by 
AmCham over the coming years. And in closing, thank you 
to the Board, Executive and our Deputy Chair, Anthea 
Towert, for your vote of confidence in the work we 
delivered this year. We could not have achieved all that 
we did without your support. A special thank you is also 
extended to my company, Herbalife Nutrition, for allowing 
me to represent the interests of the Health & Wellness 
sector at AmCham level over this period. 

And in closing, my leadership approach has always been 
premised on an African proverb: If you want to go fast, 
go alone, but should you want to go far, go together. 
We achieved so much as a Forum and team because we 
chose to go far, together. Thank you for the collaboration, 
partnership and support over the past year.
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Introduction
The activities of the Forum are aligned with the critical 
objectives of AmCham, of networking/enhanced value 
proposition and positioning the Chamber as the 
trusted advisor. 

Based on these objectives and this Forum’s mandate to 
address the working environment, our aims last year were 
to assist members in dealing with the emotional health and 
safety of employees with specific reference to the direct 
and indirect consequences of Covid-19, and to create a 
sense of belonging at work through particular leadership 
styles and interventions.

Against this background, regular attention was given to the 
following four topics: 
• regulatory environment
• vaccinations
• hybrid working
• employment of foreign nationals

Highlights of the Forum’s activities in relation to these 
topics are mentioned below.

Regulatory Environment
Covid-19 Directives and related OHSA regulations were 
stable through the year, even as the country moved 
through the Delta and Omicron phases of the pandemic. 
The Department of Employment and Labour increased 
efforts to introduce mandatory sector-based targets for 
Employment Equity and related measurements of compliance. 
Regulations in this regard will be finalised in 2022.

South Africa is committed to ratifying ILO Convention 
190, relating to eliminating violence and harassment in 
workplaces.  In turn, this will require, among other things, 
amendments to existing EEA provisions. In particular, a 

new code of good practice has been finalised at Nedlac. 
It covers sexual harassment in more detail (compared 
to the existing Code), racial and related harassment and 
harassment in general (such as various forms of bullying). 
This code of good practice will be promulgated during  
2022.

Changes to company law and Employment Equity 
regulations will focus attention on transparency and 
governance concerning remuneration in general, and 
especially executive pay and pay differentials/ratios within 
larger organisations. The concept of worker directors will 
be encouraged for large organisations to enhance a sense of 
inclusivity and give employees the voice in key decision-making.

Vaccinations
The consensus of the benefits of vaccinations, paired with 
vaccination hesitancy, saw many companies and institutions 
push for compulsory vaccinations amongst employees and 
other stakeholders. 

These policiess, in practical terms, included continuing 
educational initiatives, addressing hesitancy myths, providing 
on-site vaccinations and caring engagements to address 
individual beliefs and personal issues over vaccinations. 
These initiatives have had positive outcomes and resulted 
in vaccination uptake above 90% in many workplaces.

Proof of vaccinations can be a recruitment requirement, 
especially for frontline workers and for positions where 
employees are required to travel extensively.

Hybrid Working
Corporate experiences during the pandemic have 
demonstrated the operational viability for some remote 
workers and the importance that employees place on 
flexibility in this regard. Simultaneously, employers are 
to acknowledge that inequality in our society and the 
domestic circumstances of some employees can militate 
against homeworking.

Hybrid models that require in-person attendance at work 
combined with remote working are developing. There are 
push and pull factors that influence this combination: the 
safety and well-being of employees (fatigue and OHSA 

People Management 
Forum

Mike Beaumont
Director, The HR IR 
Consultancy 

considerations), to maintain a sense of urgency about 
work, to rekindle productivity, teamwork and networking, 
to promote socialisation, to create opportunities for 
conversations around innovation and so on. Office design will 
incorporate spaces for socialisation and informal meetings.

Foreign Nationals
The presence of foreign nationals working in South Africa has 
attracted the attention of political and social interest groups. 
Work permits have become increasingly difficult to obtain/
renew over the last year. The labour ministry has indicated 
that quotas will be introduced to limit the number of foreign 
nationals in any workforce. This may be understandable 
for semi-skilled jobs in sectors such as construction and 
hospitality. This, however, continues to fuel the perception 
that the employment of foreigners by multinationals is at the 
expense of jobs and growth opportunities for South African 
citizens. 

Conclusion
The pandemic has brought about a people-centric focus in 
workplaces, which places new demands on leadership and 
employees alike. It has opened the minds of stakeholders 
to new ideas and different forms of working. This can lead 
to a greater sense of belonging between employees and 
organisations and improved productivity. A cautionary note is 
to be attentive to the wellness of employees. 

The regulatory environment will place additional demands 
on businesses and increase the cost of doing business 
in the country.
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As we author the 2021 AmCham review, growing 
tensions in Europe threaten to shape 2022 in a daunting 
and unpredictable way.  Although many take heart in the 
distance between us and the locations of the escalating 
tensions, there can be no doubt that the foreign policy 
ripples across the world will translate into domestic 
impacts that we have yet to contemplate.

2021, however, did provide us with regular opportunities 
to demonstrate our resilience as individuals, as teams, as 
companies and as a country.  Although the “new normal” 
looks different for every person, it is typically characterised 
by our business and social interactions being a lot more 
digital than they used to be.  Vaccination uptake has 
enabled local businesses to reopen their doors, but to 
effectively engage with the rest of the world, we need 
to see levels closer to that required for “herd immunity.”
Consequently, 2021 was a challenging year for the 
government affairs forum, and our most urgent 2022 
objective is to rebuild the energy and grit of the forum. 
We remain guided by the goals of the forum: 

G1. Advocate for monetary and fiscal discipline in a  
 post-COVID, sovereign downgrade environment
G2. Advocate for cost and ease of doing business
G3.  Establish AmCham as the voice of business in  
 Intellectual Property (IP) Policy

Accordingly, we are pleased to report on three highlights 
for the year:

In response to Goals 1 and 2, we finalised a comprehensive 
policy position paper that is the basis for AmCham’s 
policy positions and informs its engagements with the 
media, government, and other stakeholders.  The Paper 
developed positions on policy issues that challenged 

South Africa before and during the current pandemic 
while aligning with the objectives of SA’s Economic 
Reconstruction & Recovery Plan (ERRP). Through the 
articulation of these positions in AmCham’s advocacy 
programmes, we wish to establish AmCham as a trusted 
advisor to both U.S. stakeholders and the South African 
government and to facilitate a sound and attractive local 
investment environment.  

A second achievement was the hosting of an IP Business 
Summit in support of Goal 3. Contextually, SA, in 
partnership with India, had taken a strong position at 
the WTO because IP protections should be reduced to 
facilitate broader access to COVID vaccines. The Summit 
aimed to foster business alignment on IP policy positions.  
Panellists represented constituencies as varied as the 
Agricultural, Information Technology, Healthcare, and the 
Copyright Coalition, amongst others. 

While 70 participants attended the IP Business Summit, 
it was to be followed in short order by a broad-based 
engagement with the government as the second phase 
towards establishing AmCham as the leading voice on 
IP.  Unfortunately, we could not align the leaders’ of key 
government departments’ diaries, and phase 2 of the IP 
strategy had to be postponed to 2022.

Thirdly, AmCham was invited to present to Parliament 
its 2019 policy submission on National Health Insurance 
(NHI) in July 2021.  AmCham found alignment in its 
positions with other industry bodies such as Business 
Unity South Africa and the Innovative Pharmaceuticals 
Association, amongst others. This was a challenging 
engagement as the Parliamentary Portfolio Committee 
regularly requested evidence for points raised and 
for citations of supporting experiences from other 
countries.  Nonetheless, AmCham succeeded in 
presenting convincing arguments on the importance 
of a competitive health sector, an equitable benefit 
package informed by science, and an articulated 
project plan underpinned by agreed milestones and 
a phased approach to introducing the NHI.
 
2021 has been a year of significant transitions for 
many of us, and we had to continue to find new 
ways to connect with our work, our friends and 

Policy & Government 
Relations Forum

Neren Rau
Executive Director: 
Policy 
MSD (Pty) Ltd  
South Africa

colleagues and our families (if we did not have all of 
this already buttoned down in 2020).  As we had just 
about come to terms with the impact of the pandemic 
on our lives and the local and global economy, we 
saw new challenges that could arise from the tensions 
in Europe.  We need to view these events and their 
consequences for us as the outcome of the complex, 
interconnected world we have created.  Many have 
retaken ownership of how their future was being 
shaped in 2021, and we may have to do so once again 
in 2022.
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2021 may forever be remembered as the centrepiece 
in 3 years of Pandemic Life. For some, the start of 
the year brought the crashing reality that Lockdowns 
were not over and that Covid-19 would continue to 
mutate and bring with it new variants. Despite this, 
2021 will also be remembered for how we carried on. 
In the world of regional trade, this meant an upheaval 
of trade as we knew it and the absolute necessity of a 
thorough assessment of routes, risks and opportunities 
and sourcing strategy. Never again would importers, 
exporters and manufacturers be caught unprepared.
We saw new markets open up, and others become 
restricted. We saw several unprecedented transport 
phenomena and natural disasters obliterating some 
raw materials and components required the world 
over. We saw protectionism and trade facilitation and, 
most significantly, an innovative spirit entering the fray 
and emerging triumphant. 

The AfCFTA remained a critical key to Africa’s growth 
and opportunity story. More trade agreements are 
being discussed and implemented than ever before. 
There was a surge in automation in both the private 
and public sectors, specifically by SARS Customs. If 
2020 taught us anything, lingering inefficiencies can 
often be resolved through automation and doing 
something different. 2021 was the year when words 
became actions.

As a Forum with practicality at its heart (is there 
anything more tangible than moving actual goods 
across borders?), we focussed on actualising the three 
strategic focus areas of:
1. Membership & networking
2. Strengthening ties with other AmChams on the  
 African continent; and
3. Positioning AmCham as a trusted advisor to both  
 U.S. and SA Governments.

A successful hybrid strategy event was held with all 
Forum chairs where we all committed to making these 
focus areas real.

Over the year, five meetings of the Forum were held, 
with a range of member industries represented and a 
variety of topics covered. Standard items on the agenda 
include feedback from the Customs and Excise National 
Stakeholders Forum chaired by SARS and attended 
by representatives of significant trade and industry 
associations, including AmCham. Meetings also had 
updates on AfCFTA and investment in South Africa, the 
AGOA trade act and the U.S./Kenya agreement.

A highlight was the establishment of the AfCFTA sub-
committee, one of the cross-cutting initiatives designed 
to keep close to the evolution of this trade agreement 
and what it means to American companies. Key 
discussion points included access to information and 
inviting speakers who are close to trade negotiations. 
As the meetings continued, we realised it was critical to 
understand how each trade policy and update impacts 
each industry and how the impact differs. Information 
shared and discussed must be relevant and valuable 
to all members. It is also essential that AmCham stay 
close to the government to become a trusted advisor 
both to South Africa and the U.S. Government. In that 
light, we enjoyed active attendance and participation 
by representatives of the U.S. Embassy who shared 
exciting developments in terms of trade facilitation and 
cooperation between the two countries. 

In June, an African Network event was held with 
the chambers of Nigeria, Kenya and Ghana. Sharing 
common objectives and strategies is of tangible benefit 
to members trading in Africa. These events aim to 
develop networks and assist members in engaging in 
areas where similarities exist within the AfCFTA and 
allow AmCham to influence perspectives beneficial to 
all. At the time of writing, the first meeting of 2022 
has been held, bringing excellent attendance and active 
discussion. May it continue in this vein, and all members 
strengthen their trade profile.

Regional Trade Forum
Caroline Rheeder
Associate Director: 
Tax – Global Trade & 
Excise
EY Cova
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As we take a retrospective look at the past year, 
I never imagined that we would still be dealing with 
the effects of the pandemic throughout 2021, nor that 
2022 would feel its reverberations. Whilst the impact 
of Covid-19 continues to be felt across our country, 
the experiences we have faced have undoubtedly made 
us stronger, as individuals and as a nation - and what a 
beautiful nation we are. 

The Transformation Forum has shown remarkable 
resilience in continuing  our mandate throughout 
the year. While all meetings remained virtual, it did 
not dilute the commitment or participation of our 
members, and we ensured that we aligned to AmCham’s 
three strategic pillars, which were outlined in a session 
held with the Executive Board at the beginning of the 
year. These centre around driving progress in Key 
Engagements, Interpretation and Policy. We continue 
to propel these objectives to better collaborate with 
stakeholders, creating a platform for our members to 
get clarity and support on the challenges they face. We 
often get feedback from our members on the value of 
insights and learnings from guest speakers, and with 
that in mind, we hosted two impactful webinars in 
the year: Partners at Bowman, Lerato Thahane and  
Ashleigh Hale, elaborated on Bowman’s anticipation 
of foreign investment increases in SA. Their guide and 
trend analysis was shared with members on the 7th 
of May 2021. Mr Murray Chabant, the CEO at Signa 
Group, provided us with a look at the Implications of 
DTIC Practice Note for B-BBEE Collective Ownership 
Schemes, which unpacked a few areas of consideration 
for the forum as a whole. 

We have enjoyed thought-provoking discussions and 
learnt so much from the best practices shared by 
members. There is no doubt about the reliance of this 
Forum, and while there is still much more we need to 
do, I am confident that we have the proper support to 
achieve this together. I want to take this opportunity to 
thank our Vice Chairperson, Ms Roxanne Porter, and 
our members for your time and valuable contributions 
to our sessions. 

Here’s looking forward with anticipation for a great 
2022. May we “Build and advance to newer heights”.   
 

Natasha Reuben
Head of 
Transformation
Dell Technologies

Transformation Forum

SUPER 
MAIZE
MEAL
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Annual Financial Statements for the year ended 31 December 2021

Directors' Report

The directors present their report for the year ended 31 December 2021.

1. Review of activities

Main business and operations
The company promotes and facilitates common and commercial trade and industry between American companies trading in
South Africa. There were no major changes herein during the year.

The operating results and statement of financial position of the company are fully set out in the attached financial statements
and do not in our opinion require any further comment.

2. Going concern

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of
liabilities, contingent obligations and commitments will occur in the ordinary course of business.

3. Events after reporting date

All events subsequent to the date of the annual financial statements and for which the applicable financial reporting
framework requires adjustment or disclosure have been adjusted or disclosed.

The directors are not aware of any matter or circumstance arising since the end of the financial year to the date of this report
that could have a material effect on the financial position of the company.

4. Directors' interest in contracts

To our knowledge none of the directors had any interest in contracts entered into during the year under review.
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Annual Financial Statements for the year ended 31 December 2021

Directors' Report

5. Directors

The directors of the company during the year and up to the date of this report are as follows:
Appointed on: Resigned on:

Mr L Dawes (President)
Ms R de Villiers (Co Vice-President)
Mr T Wood (Honorary Treasurer)
Mrs A Russell (Chief Executive Officer)
Mrs L Barnard
Mr K Dlamini
Mr R P Horsfall
Mr J M Judin
Mr S Kane
Mr MM Katz
Ms S Machaba
Mr P Mehlape
Mr J Stevenson
Mr J van Der Putten
Ms C van Rooi
Ms N Mtikitiki (Co Vice President) 26 March 2021
Mr N Mabunda 26 March 2021
Mr D Dreyer 26 March 2021
Mr V Khandelewal 1 August 2021
Mr L Avellar 26 March 2021
Mr V Trska 1 August 2021
Mr A Sharma 1 August 2021

6. Secretary

No secretary has been formally appointed during the current financial year.

7. Independent Auditors

BDO South Africa Incorporated were the independent auditors for the year under review.
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BDO South Africa Incorporated  
Registration number: 1995/002310/21  
Practice number: 905526 
VAT number: 4910148685 

Chief Executive Officer: ME Stewart  
 
A full list of all company directors is available on www.bdo.co.za 
 
The company’s principal place of business is at The Wanderers Office Park, 52 Corlett Drive, Illovo, Johannesburg where a list of directors’ names is 
available for inspection. BDO South Africa Incorporated, a South African personal liability company, is a member of BDO International Limited, a UK 
company limited by guarantee, and forms part of the international BDO network of independent member firms. 

Independent Auditor’s Report 
To the shareholder of 
American Chamber of Commerce in South Africa NPC 
 
Opinion  
We have audited the financial statements of American Chamber of Commerce in South Africa NPC (the company) set 
out on pages 9 to 21, which comprise the statement of financial position as at 31 December 2021, and the statement 
of profit or loss and other comprehensive income, statement of changes in equity and statement of cash flows for the 
year then ended, and notes to the financial statements, including a summary of significant accounting policies.  
 
In our opinion, the financial statements present fairly, in all material respects, the financial position of American 
Chamber of Commerce in South Africa NPC as at 31 December 2021 , and its financial performance and cash flows for 
the year then ended in accordance with the International Financial Reporting Standard for Small and Medium-sized 
Entities and the requirements of the Companies Act of South Africa. 
 
Basis of Opinion 
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of 
our report. We are independent of the company in accordance with the Independent Regulatory Board for Auditors’ 
Code of Professional Conduct for Registered Auditors (IRBA Code) and other independence requirements applicable to 
performing audits of financial statements in South Africa. We have fulfilled our other ethical responsibilities in 
accordance with the IRBA Code and in accordance with other ethical requirements applicable to performing audits in 
South Africa. The IRBA Code is consistent with the corresponding sections of the International Ethics Standards Board 
for Accountants’ International Code of Ethics for Professional Accountants (including International Independence 
Standards). We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
 
Other Information 
The directors are responsible for the other information. The other information comprises the information included in 
the document titled “American Chamber of Commerce in South Africa NPC Annual Financial Statements for the year 
ended 31 December 2021”, which includes the Directors' Report as required by the Companies Act of South Africa. The 
other information does not include the financial statements and our auditor’s report thereon.  
 
Our opinion on the financial statements does not cover the other information and we do not express an audit opinion 
or any form of assurance conclusion thereon.  
 
In connection with our audit of the financial statements, our responsibility is to read the other information and, in 
doing so, consider whether the other information is materially inconsistent with the financial statements or our 
knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on the work we have 
performed, we conclude that there is a material misstatement of this other information, we are required to report 
that fact. We have nothing to report in this regard. 
 
Responsibilities of the Directors for the Financial Statements 
The directors are responsible for the preparation and fair presentation of the financial statements in accordance with 
International Financial Reporting Standard for Small and Medium-sized Entities and the requirements of the 
Companies Act of South Africa, and for such internal control as the directors determine is necessary to enable the 
preparation of the financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the directors are responsible for assessing the company’s ability to continue as 
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless the directors either intend to liquidate the company or to cease operations, or have no realistic 
alternative but to do so.  
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Auditor’s Responsibilities for the Audit of the Financial Statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 
ISAs will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these financial statements.  
 
As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional scepticism 
throughout the audit. We also:  
• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, 

design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and 
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control.  

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
company’s internal control.  

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 
related disclosures made by the directors.  

• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and based on the 
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast 
significant doubt on the company’s ability to continue as a going concern. If we conclude that a material 
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the 
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the 
audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause the 
company to cease to continue as a going concern.  

• Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and 
whether the financial statements represent the underlying transactions and events in a manner that achieves fair 
presentation.  

 
We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.  
 
 
 
 
BDO South Africa Incorporated 
Registered Auditors 
 
Melanie van Wyk 
Director 
Registered Auditor 
 
24 February 2022 
 
106 Park Drive 
Port Elizabeth Central 
Port Elizabeth, 6001 

Melanie Van Wyk (Mar 11, 2022 14:44 GMT+2)

American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Statement of Financial Position
Figures in R Notes 2021 2020

Assets
Non-current assets
Property, plant and equipment 3 27,519 44,118

Current assets
Trade and other receivables 4 1,482,332 308,766
Cash and cash equivalents 5 2,086,845 2,265,916
Total current assets 3,569,177 2,574,682

Total assets 3,596,696 2,618,800

Equity and liabilities
Equity
Accumulated surplus 2,266,538 1,534,306

Liabilities
Current liabilities
Trade and other payables 6 477,058 402,119
Deferred income 7 853,100 682,375
Total current liabilities 1,330,158 1,084,494

Total equity and liabilities 3,596,696 2,618,800
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Statement of Comprehensive Income
Figures in R Notes 2021 2020

Revenue 8 5,678,832 4,536,629
Other income 9 24,198 34,500
Administrative expenses (567,702) (625,720)
Other expenses (4,497,573) (3,752,536)
Surplus from operating activities 10 637,755 192,873

Finance income 94,517 74,763
Finance costs (40) (9,129)
Surplus before taxation 732,232 258,507

Income tax expense 11 - -
Surplus for the year 732,232 258,507
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Statement of Changes in Equity

Figures in R
Accumulated

surplus Total

Balance at 1 January 2020 1,275,799 1,275,799

Changes in equity
Surplus for the year 258,507 258,507
Balance at 31 December 2020 1,534,306 1,534,306

Balance at 1 January 2021 1,534,306 1,534,306

Changes in equity
Surplus for the year 732,232 732,232
Balance at 31 December 2021 2,266,538 2,266,538
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Statement of Cash Flows
Figures in R Notes 2021 2020

Net cash flows (used in) / from operations 15 (254,680) 820,156
Interest paid (40) (9,129)
Interest received 94,517 74,763
Net cash flows (used in) / from operating activities (160,203) 885,790

Cash flows used in investing activities
Purchase of property, plant and equipment (18,868) -
Cash flows used in investing activities (18,868) -

Net (decrease) / increase in cash and cash equivalents (179,071) 885,790

Cash and cash equivalents at beginning of the year 2,265,916 1,380,126
Cash and cash equivalents at end of the year 5 2,086,845 2,265,916
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Accounting Policies

1. General information

American Chamber of Commerce in South Africa NPC ('the company') promotes and facilitates common and commercial trade
and industry between American companies trading in South Africa.

The company is incorporated as a Private company and domiciled in South Africa. The address of its registered office is c/o
Killarney Country Club, 60 5th Street, Houghton Estate, Sandton, 2198.

2. Basis of preparation and summary of significant accounting policies

The financial statements of American Chamber of Commerce in South Africa NPC have been prepared in accordance with the
International Financial Reporting Standard for Small and Medium-sized Entities and the Companies Act of South Africa. The
financial statements have been prepared under the historical cost convention, as modified by the revaluation of investment
property, certain property, plant and equipment, and derivative financial instruments at fair value. They are presented in South
African Rand.

The preparation of financial statements in conformity with the International Financial Reporting Standard for Small and
Medium-sized Entities requires the use of certain critical accounting estimates. It also requires management to exercise its
judgement in the process of applying the company's accounting policies.

The principal accounting policies applied in the preparation of these annual financial statements are set out below. These
policies have been consistently applied to all the years presented, unless otherwise stated.

2.1 Property, plant and equipment

Property, plant and equipment is stated at historical cost less accumulated depreciation and any accumulated impairment
losses. Historical cost includes expenditure that is directly attributable to bringing the asset to the location and condition
necessary for it to be capable of operating in the manner intended by the directors.

Land is not depreciated. Depreciation on other assets is charged so as to allocate the cost of assets less their residual value over
their estimated useful lives, using the straight-line method. The estimated useful lives range as follows:

Asset class Useful life / depreciation rate
Office improvements 5 years
Motor vehicles 5 years
Fixtures and fittings 5 years
Office equipment 5 years
Computer equipment 3 years

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively if appropriate, if
there is an indication of a significant change since the last reporting date.

An asset's carrying amount is written down immediately to its recoverable amount if the asset's carrying amount is greater
than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised within
'other gains / (losses)' in the statement of comprehensive income.
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Accounting Policies

Basis of preparation and summary of significant accounting policies continued...

2.2 Financial instruments

Trade and other receivables
Trade receivables are recognised initially at the transaction price. They are subsequently measured at amortised cost using the
effective interest method, less provision for impairment. A provision for impairment of trade receivables is established when
there is objective evidence that the company will not be able to collect all amounts due according to the original terms of the
receivables.

Trade and other receivables are classified as debt instruments and loan commitments at amortised cost.

Cash and cash equivalents
Cash and cash equivalents includes cash on hand, demand deposits and other short-term highly liquid investments with original
maturities of three months or less. Bank overdrafts are shown in current liabilities on the statement of financial position.

Trade and other payables
Trade payables are recognised initially at the transaction price and subsequently measured at amortised cost using the
effective interest method.

Trade payables are obligations on the basis of normal credit terms and do not bear interest.

2.3 Tax

No taxation is provided for in the financial statements as the Company is exempt from taxation as per section 10 (I)(d)(iii) of the
Income tax Act (Act 58 of 1962), Exemption reference number: 181 114 181.

2.4 Leases

Definition
A lease is an agreement whereby the lessor conveys to the lessee in return for a payment or series of payments the right to use
an asset for an agreed period of time. A finance lease is a lease that transfers substantially all the risks and rewards incidental
to ownership of an asset. Title may or may not eventually be transferred. An operating lease is a lease other than a finance
lease.

Classification
A lease is classified as a finance lease when it transfers substantially all the risks and rewards incidental to ownership. A lease is
classified as an operating lease when it does not transfer substantially all the risks and rewards incidental to ownership.

Operating leases as lessee
Lease payments under an operating lease are recognised as an expense on a straight-line basis over the lease term unless
another systematic basis is more representative of the pattern of the benefit obtained.
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Accounting Policies

Basis of preparation and summary of significant accounting policies continued...

2.5 Provisions

Provisions are measured at the present value of the amount expected to be required to settle the obligation using a pre-tax
rate that reflects current market assessments of the time value of money and the risks specific to the obligation. The increase
in the provision due to passage of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

2.6 Revenue

Revenue is measured at the fair value of the consideration received or receivable. Revenue is shown net of value-added tax,
returns, rebates and discounts.

When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue and other income
associated with the transaction is recognised by reference to the stage of completion of the transaction at the end of the
reporting period. The outcome of a transaction can be estimated reliably when all the following conditions are satisfied:
• the amount of revenue can be measured reliably; and
• it is probable that the economic benefits associated with the transaction will flow to the entity; and
• the stage of completion of the transaction at the end of the reporting period can be measured reliably; and
• the costs incurred for the transaction and the costs to complete the transaction can be measured reliably.

When the outcome of transactions involving the rendering of services cannot be estimated reliably, revenue is recognised only
to the extent of the expenses recognised that are recoverable.

The stage of completion of a transaction is determined by services performed to date as a percentage of total services to be
performed.

Interest income is recognised using the effective interest method.

2.7 Employee benefits

Short-term employee benefits are employee benefits (other than termination benefits) that are expected to be settled wholly
before twelve months after the end of the annual reporting period in which the employees render the related service.

Short-term employee benefits
Compensation paid to employees for the rendering of services are recognised at the undiscounted amount paid or expected to
be paid in the accounting period in which the services were rendered.

Where employees accumulate entitlement for paid absences, an expense is recognised as the additional amount that the entity
expects to pay as a result of the unused entitlement that has accumulated at the end of the reporting period. In the case of
non-accumulating paid absences, the expense is recognised only when the absences occur.
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Accounting Policies

Basis of preparation and summary of significant accounting policies continued...

2.8 Deferred income

Income that is received in advance of the related activities are recognised as a liability in the finanical year the income is
received. The fereed income is recognised to the extent of the fulfilment of the monthly service.

2.9 Borrowing costs

All borrowing costs are recognised in surplus or deficit in the period in which they are incurred.
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Notes to the Financial Statements
Figures in R

3. Property, plant and equipment

Balances at year end and movements for the year

Office
improvements Motor vehicles

Fixtures and
fittings

Office
equipment

Computer
equipment Total

Reconciliation for the year ended 31 December 2021
Balance at 1 January 2021
At cost 313,212 385,032 244,309 212,681 318,072 1,473,306
Accumulated depreciation (301,209) (385,026) (232,112) (211,710) (299,131) (1,429,188)
Carrying amount 12,003 6 12,197 971 18,941 44,118

Movements for the year ended 31 December 2021
Additions from acquisitions - - - - 18,868 18,868
Depreciation (6,260) (4) (7,507) (936) (20,760) (35,467)
Property, plant and equipment at the end of the year 5,743 2 4,690 35 17,049 27,519

Closing balance at 31 December 2021
At cost 313,212 385,032 244,310 212,681 336,940 1,492,175
Accumulated depreciation (307,469) (385,030) (239,620) (212,646) (319,891) (1,464,656)
Carrying amount 5,743 2 4,690 35 17,049 27,519
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Notes to the Financial Statements
Figures in R

Property, plant and equipment continued...

Reconciliation for the year ended 31 December 2020
Office

improvements Motor vehicles
Fixtures and

fittings
Office

equipment
Computer
equipment Total

Balance at 1 January 2020
At cost 313,212 385,032 244,309 212,681 318,072 1,473,306
Accumulated depreciation (295,209) (352,941) (215,533) (204,875) (279,702) (1,348,260)
Carrying amount 18,003 32,091 28,776 7,806 38,370 125,046

Movements for the year ended 31 December 2020
Depreciation (6,000) (32,085) (16,579) (6,835) (19,429) (80,928)
Property, plant and equipment at the end of the year 12,003 6 12,197 971 18,941 44,118

Closing balance at 31 December 2020
At cost 313,212 385,032 244,309 212,681 318,072 1,473,306
Accumulated depreciation (301,209) (385,026) (232,112) (211,710) (299,131) (1,429,188)
Carrying amount 12,003 6 12,197 971 18,941 44,118
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Notes to the Financial Statements
Figures in R 2021 2020

4. Trade and other receivables

Trade and other receivables comprise:

Trade receivables 1,442,418 181,198
Prepaid expenses 39,914 34,241
Value added tax - 93,327

1,482,332 308,766

5. Cash and cash equivalents

5.1 Cash and cash equivalents included in current assets:

Cash
Cash on hand 111 111
Balances with banks 2,086,734 2,265,805

2,086,845 2,265,916

5.2 Net cash and cash equivalents

Current assets 2,086,845 2,265,916

6. Trade and other payables

Trade and other payables comprise:

Trade creditors 30,591 -
Other payables 404,050 402,119
Value added tax 42,417 -
Total trade and other payables 477,058 402,119

7. Deferred income

Deferred income comprise:

2021/2022 subscriptions paid in 2021 (2020/2021
subscriptions paid in 2020) 853,100 682,375

19

American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Notes to the Financial Statements
Figures in R 2021 2020

8. Revenue

Revenue comprises:

Subscriptions received 4,572,306 4,435,412
Net function income 191,394 101,217
Project funding and sponsorship 915,132 -
Total revenue 5,678,832 4,536,629

9. Other income

Other income comprises:

Sundry income 21,698 16,500
Advertising income 2,500 18,000
Total other income 24,198 34,500

10. Surplus from operating activities

Surplus from operating activities includes the following separately disclosable items

Other operating expenses
Property plant and equipment
- depreciation 35,467 80,928

Leases
- operating lease minimum lease rentals 381,370 325,310

Audit fees
Auditors remuneration - Fees 65,000 63,000
Auditors remuneration - Other 7,398 20,490
Auditors remuneration - Prior year adjustment - 69,890

72,398 153,380

11. Income tax expense

Additional disclosures

Receipts and accruals are exempt from income tax in terms of Section 10 (1)(d)(iii) of the Income Tax Act. Accordingly no
provision for taxation has been made.

12. Related parties

There were no related party transactions or balances during the year (2020: None).
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(Registration Number 1997/003776/08)
Financial Statements for the year ended 31 December 2021

Notes to the Financial Statements
Figures in R 2021 2020

Related parties continued...

Compensation paid to directors and prescribed officers

Name

Salaries, bonuses
and

performance
related

payments

Amounts paid or
payable to

pension schemes
Other

remuneration
Total

remuneration
Mrs A Russell (Chief Executive Officer) 1,441,137 133,028 192,302 1,766,467

13. Events after the reporting date

All events subsequent to the date of the annual financial statements and for which the applicable financial reporting
framework requires adjustment or disclosure have been adjusted or disclosed.

The directors are not aware of any matter or circumstance arising since the end of the financial year to the date of this report
that could have a material effect on the financial position of the company.

14. Going concern

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of
liabilities, contingent obligations and commitments will occur in the ordinary course of business.

15. Cash flows from operating activities

Surplus for the year 732,232 258,507
Adjustments for:
Finance income (94,517) (74,763)
Finance costs 40 9,129
Depreciation and amortisation expense 35,467 80,928

Changes in working capital
Adjustments for (increase) / decrease in trade and
other receivables (1,173,566) 518,384
Adjustments for increase in trade and other
payables 245,664 27,971
Net cash flows from operations (254,680) 820,156
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American Chamber of Commerce in South Africa NPC
(Registration Number 1997/003776/08)
Annual Financial Statements for the year ended 31 December 2021

Detailed Income Statement
Figures in R Notes 2021 2020

The supplementary information presented does not form part of the annual financial statements and is unaudited

Revenue 8
Net function income 191,394 101,217
Project funding and sponsorship 915,132 -
Subscriptions received 4,572,306 4,435,412

5,678,832 4,536,629

Other income 9
Advertising income 2,500 18,000
Sundry income 21,698 16,500

24,198 34,500

Administrative expenses
Accounting fees (261,874) (249,812)
Auditors remuneration - Fees (65,000) (63,000)
Auditors remuneration - Other (7,398) (20,490)
Auditors remuneration - Prior year adjustment - (69,890)
Bank charges (15,594) (14,270)
Computer expenses (71,141) (65,788)
Magazines, books and publications (24,631) (7,156)
Subscriptions (99,908) (86,346)
Telecommunication (22,156) (48,968)

(567,702) (625,720)
Other expenses
Advertising (3,565) -
Cleaning (22,515) (13,860)
Consulting fees (838,215) -
Delivery costs (6,900) (9,158)
Depreciation (35,467) (80,928)
Employee costs (2,812,207) (2,999,345)
Entertainment (9,498) (7,623)
Executive meetings (4,602) (29,984)
Insurance (48,727) (54,147)
Lease rentals on operating lease (381,370) (325,310)
Legal expense - (20,400)
Motor vehicle expense (37,256) (11,107)
Municipal charges (34,200) (33,796)
Parliamentary Service (120,000) (67,592)
Printing and stationery (27,340) (21,366)
Repairs and maintenance (88,996) (35,228)
Security (16,580) (20,869)
Travel - Local (10,135) (5,742)
Workmens Compensation - (16,081)

(4,497,573) (3,752,536)
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Detailed Income Statement
Figures in R Notes 2021 2020

The supplementary information presented does not form part of the annual financial statements and is unaudited

Surplus from operating activities 10 637,755 192,873

Finance income
Interest received 94,517 74,763

Finance costs
Finance costs (40) (9,129)

Surplus before tax 732,232 258,507

Income tax 11 - -
Surplus for the year 732,232 258,507
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Annual Financial Statements for the year ended 31 December 2021

Detailed Income Statement
Figures in R Notes 2021 2020

The supplementary information presented does not form part of the annual financial statements and is unaudited

Surplus from operating activities 10 637,755 192,873

Finance income
Interest received 94,517 74,763

Finance costs
Finance costs (40) (9,129)

Surplus before tax 732,232 258,507

Income tax 11 - -
Surplus for the year 732,232 258,507
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